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CITY OF SANTA BARBARA


COUNCIL AGENDA REPORT

AGENDA DATE:
February 3, 2015
TO:
Mayor and Councilmembers

FROM:
Mayor and Council Ad Hoc Recruitment Committee
SUBJECT:
City Administrator Employment Agreement And Amendment Of City Attorney Employment Agreement
RECOMMENDATION: That Council:
A. Approve, and authorize the Mayor to execute, an employment agreement with Paul Casey to serve as the City Administrator effective February 3, 2015; and
B. Approve, and authorize the Mayor to execute, an amended and restated employment agreement between the City and Ariel Pierre Calonne, City Attorney, to remove sections of Agreement No. 24,713 attaching health and welfare benefit changes to those provided to other management employees.
DISCUSSION:
City Administrator Agreement

Following the retirement of City Administrator James Armstrong at the beginning of October 2014, Council formed an ad hoc committee to conduct a nationwide search for his replacement.  David Morgan, of Ralph Anderson and Associates, was hired to conduct the recruitment.   The City Council met in closed session to interview the top applicants for the position on December 17, 2014 and interviewed finalists on January 12, 2015.
On January 27, 2015, Council announced the selection of Paul Casey as the new City Administrator.  Mr. Casey, the Assistant City Administrator, had been serving as the Acting City Administrator since Mr. Armstrong’s retirement.  The proposed employment agreement is attached.  
Mr. Casey will be appointed at the existing compensation level for the City Administrator, at a salary of $240,625.06 per year plus benefits.   Mr. Casey’s compensation will be reviewed annually with his performance evaluation.  Mr. Casey will also be granted a moving expense allowance for household goods and furniture of up to $5,000 to allow him to move to within City limits within a year.
The new agreement removes contract language that had been included in prior City Administrator agreements tying future benefit increases to those provided to other Group One (executive) managers. Such “me too”-type clauses, when the affected employee might advise an agency on salary and benefit increases that could directly affect his or her own salary and benefits, have been subject to recent reexamination under the spirit of conflict of interest regulations.  The modern best practice is not to include such provisions in employment agreements.
City Attorney Agreement

City Attorney Ariel Calonne has requested that the City also amend his contract to remove the language tying his benefit changes to those provided to other executive management employees.  Staff recommends this amendment as consistent with best practices.
The new agreements will both require Council approval by ordinance of any benefit increases for these positions, other than normal insurance premium increases for existing benefit levels (e.g. life insurance, PERS rate increases) and the normal annual increase to car allowance, which is based on the Internal Revenue Service mileage reimbursement rate for business travel.   
BUDGET/FINANCIAL INFORMATION:

Mr. Casey will receive the same salary and fringe benefit package that was budgeted for Fiscal Year 2015, with the exception of the moving cost allowance, which can be absorbed in the current Fiscal Year 2015 operating budget for the City Administrator’s Office.   There is no change to the salary and fringe benefits provided to Mr. Calonne.
ATTACHMENT:
1.
Draft Employment Agreement with Paul Casey
2.
Draft Amended and Restated Employment Agreement with Ariel Pierre Calonne
PREPARED BY:
Kristine Schmidt, Administrative Services Director
APPROVED BY:
Helene Schneider, Mayor

�








