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CITY OF SANTA BARBARA


COUNCIL AGENDA REPORT

AGENDA DATE:

July 11, 2006

TO:



Mayor and Councilmembers

FROM:


City Administrator's Office

SUBJECT:

Annual Miscellaneous Employer-Paid Member Contributions Adjustment
RECOMMENDATION:
 That Council: 

A. 
Adopt, by reading of title only, A Resolution of the Council of the City of Santa Barbara for Paying and Reporting the Value Of Employer-Paid Member Contributions (EPMC) For Regular Miscellaneous Employees Effective June 24, 2006; and
B. 
Adopt, by reading of title only, A Resolution of the Council of the City of Santa Barbara for Employer-Paid Member Contributions (EPMC) for Hourly Employees Effective June 24, 2006.
DISCUSSION:
 

Beginning in October 2005, City employees in the PERS Miscellaneous Plan elected to implement the “2.7% at 55” benefit formula, and pay the full cost of the enhanced formula (7.162% of compensation) by paying PERS the 1% increase in the required member contributions and by paying 6.162% previously paid by the City as Employer-Paid Member Contributions (EPMC).  The City continued to pay 0.838% EPMC.
This 6.162% reduction in the EPMC was designed to offset projected increases to the City’s employer rate in Fiscal Year 2006. Because the City’s PERS plan funding rate, and the related employer contribution rate, fluctuates from year to year based on PERS investment returns and other actuarial gains and losses, the labor agreements contain a cost/benefit sharing formula for future years.   
Employees agreed to pay a proportional share of any future increases in the City’s employer contribution rate, and share proportionally in any reductions to the employer rate. The proportion of future employer contribution rate changes to be shared with employees (30.559%) was established based on the ratio of the cost of the benefit enhancement to the City’s existing PERS cost.
For Fiscal Year 2007, the City’s Miscellaneous employer rate decreased by 1.552% (from 20.164% to 18.612%).  Under the negotiated cost/benefit formula, employees will share 30.559% of the 1.552% decrease.  This will be accomplished though an increase of 0.474% to the EMPC, for a total EPMC of 1.312%.  Implementing resolutions are required by PERS to affect this change.  The balance of the Fiscal Year 2007 reduction in the employer rate (1.078%) will inure to the benefit of the City.
This formula is consistent with the City’s adopted Fiscal Year 2007 Budget.

PREPARED BY:
Kristine Schmidt, Employee Relations Manager

SUBMITTED BY:
Joan M. Kent, Assistant City Administrator

APPROVED BY:
City Administrator's Office
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