





COUNCIL INTRODUCTION DRAFT– 03/12/07
SHOWING CHANGES 

ORDINANCE NO. ______

AN ORDINANCE OF THE COUNCIL OF THE CITY OF SANTA BARBARA AMENDING CHAPTERS 3.04, 3.08 and 3.16 AND REPEALING SECTIONS 3.04.200, 3.04.230, 3.04.260, 3.16.390 AND 3.16.400 OF SANTA BARBARA MUNICIPAL CODE TITLE 3 PERTAINING TO PERSONNEL.


THE CITY COUNCIL OF THE CITY OF SANTA BARBARA DOES ORDAIN AS FOLLOWS:



SECTION ONE.
Sections 3.04.160, 3.04.161, 3.04.240, and 3.08.100 of Chapters 3.04, 3.08, and 3.16 of Title 3 of the Santa Barbara Municipal Code are amended to read as follows:
3.04.160
Hourly Employment.


A.  
HOURLY EMPLOYEE DEFINED.  “Hourly employee”  means an employee in the unclassified service, who works either full-time or part-time, so long as the number of hours worked is less than 1,000 hours in any City fiscal year.    


B.  
ANNUAL HOURLY LIMITATION.  The hour limitation for hourly employees set forth in subparagraph A hereof shall be computed on the basis of all employment for the City, including employment for different City departments occurring within the same fiscal year.  When and as determined appropriate by the City Administrator and upon the recommendation of a Department Head, the City Administrator may, in writing, waive this annual  hourly limitation stated herein for specific projects or operational needs of known duration.  


C.  
HOURLY EMPLOYEE COMPENSATION AND BENEFITS.  The actual compensation for hourly employees shall be determined as provided in the City's official salary schedules.  Hourly  employees shall only  be entitled to the compensation or benefits provided for in this Section, or as provided in an applicable, duly approved collective bargaining agreement between the City and a recognized employee organization, or as mandated by State or Federal laws.  

3.04.161
Unclassified Part-Time Employees
.

A. 
UNCLASSIFIED PART-TIME EMPLOYEE DEFINED.  A part-time employee category in the unclassified service is established.  An “unclassified part-time  employee” means an employee who occupies a position officially authorized by the City Council to work at least 20 hours but not more than 30 hours in any calendar week.  

B.
COMPENSATION.  Unclassified part-time employees shall be compensated at an hourly rate, as provided in the City's official salary schedules.

C.
STEP RAISES.  Unclassified part-time  employees are eligible for step increases under the same terms and conditions that apply to full-time employees except that the period of employment required for  advancement from one salary step to the next salary step shall be the number of hours equivalent to 1 year of full-time employment as defined by Section 3.08.030.  

D.
BENEFITS.  Unclassified part-time employees shall be entitled to and shall receive the benefits set forth in a duly approved collective bargaining agreement with a recognized employee organization which is applicable to the position which they hold.    In the event that an unclassified part-time employee is not covered by a collective bargaining agreement, the unclassified part-time employee shall receive:

1.
The benefits, except for sick and vacation leave, applicable to a full-time position in the same classification, prorated to the percent of time the unclassified part-time employee is regularly scheduled to work, rounded up to the nearest 10%. 

2.
Sick and vacation leave, prorated to the percent of time the unclassified part-time employee actually works, rounded up to the nearest 10%.



 


 



D.  RETIREMENT BENEFITS.   Part-time unclassified employees shall be eligible for retirement benefits and shall contribute to the retirement fund as set forth by the State Public Employee's Retirement System.  
3.04.240
Management Compensation Plan.


A.   MANAGEMENT COMPENSATION PLAN.  As provided in Section 1211 of the City Charter, a Management Compensation Plan consists of the application of those salary and fringe benefit policies provided by ordinance, resolution, or administrative procedure to management employees.  


B.

MANAGEMENT EMPLOYEE DEFINED.  “Management employees” mean City officers, department heads,  other management employees designated as such by the City Administrator with the approval of the City Council, and professional attorneys which shall be those employees appointed by the City Attorney as his or her deputies or assistants.    .  


C.

PURPOSE OF MANAGEMENT COMPENSATION PLAN.  The creation of this plan is intended to encourage the development of professional management skills in the City service, responsive to the policies of the City Council, the direction of the City Administrator and the City Attorney, and the needs of the citizenry.  It is also intended to provide a reasonable degree of security to such employees.

  
D.  
EXEMPTIONS FROM CERTAIN PAYS.  Employees designated as management are exempt from overtime and stand-by pay, as defined by this Code, unless otherwise authorized by the City Council.
3.08.100
Procedure for Payment of Compensation Upon 
Separation  or Death.  


A.  
SEPARATION.  An employee  separating from the service of the City for any reason shall receive all compensation which may be due and owing to him or her, including 
 all unused accrued vacation time.
B.  DEATH.  In case of the death of an employee, the employee’s estate shall be paid all compensation, including any unused vacation time, which may be due and owing..  



SECTION TWO.
Chapters 3.04 and 3.16 of Title 3 of the Santa Barbara Municipal Code are amended by repealing Sections 3.04.200 (“Filling Vacancies”), 3.04.230 (“Compensation, Procedures”), 3.04.260 (“Career Stability Pay”), 3.16.390 (“Resignation”), and 3.16.400 (“Retirement for Age.”).


 













  








 

  

  

SECTION THREE.
 Nothing in this ordinance shall supersede explicit, conflicting terms contained in a duly approved collective bargaining agreement between the City and a recognized employee organization in existence as of the date of this ordinance.
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