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CITY OF SANTA BARBARA


COUNCIL AGENDA REPORT

AGENDA DATE:

August 21, 2007

TO:



Mayor and Councilmembers

FROM:


City Administrator's Office

SUBJECT:

Introduction Of Ordinances Adding Provisions To General, TAP, And Supervisors Agreements
RECOMMENDATION:
 That Council
A.
Ratify an agreement between the City and the General bargaining unit by introducing and subsequently adopting, by reading of title only, An Ordinance of the Council of the City of Santa Barbara Amending Ordinance No. 5354, the 2004-2008 Memorandum of Understanding Between the City of Santa Barbara and the Santa Barbara City Employees' Association (General Unit), by Adding Provisions for Advanced Vacation and Sick Leave Credit, Dive Shift Differential, Engineering Registration Pay, and a Medicare Election; 
B.
Ratify an agreement between the City and the Treatment and Patrol bargaining units, by introducing and subsequently adopting, by reading of title only, An Ordinance of the Council of the City of Santa Barbara Amending Ordinance No. 5355, the 2004-2008 Memorandum of Understanding Between the City of Santa Barbara and the Patrol Officers' and Treatment Plants' Bargaining Units (TAP Units), by Adding Provisions For Advanced Vacation and Sick Leave Credit, and a Medicare Election; and
C.  
Ratify an agreement between the City and the Supervisors bargaining unit by introducing and subsequently adopting, by reading of title only, An Ordinance of the Council of the City of Santa Barbara Amending Ordinance No. 5361, the 2005-2009 Memorandum of Understanding Between the City of Santa Barbara and the Santa Barbara City Supervisory Employees’ Bargaining Unit (Supervisors Unit), by Modifying the Engineering Registration Pay, and Adding Provisions for Advanced Vacation and Sick Leave Credit, and a Medicare Election.
DISCUSSION:
 

The City has negotiated four-year labor agreements with S.E.I.U., Local 620, applicable to the General, and Treatment and Patrol bargaining units, and a four-year labor agreement with the Supervisors’ bargaining unit.  These agreements are valid until October 2008 and January 2009 respectively.  Staff wishes to implement several new programs before the expiration of these agreements.  Staff has met and conferred with S.E.I.U. and the Supervisors unit about these programs and agreed to add provisions to the existing agreements.  
ADVANCED VACATION/ SICK ACCRUAL PAY

The first new program is designed to improve the City’s recruitment efforts by allowing the Human Resources Manager to offer prospective employees credit for prior service with a government employer toward vacation accrual rates, as well as an initial sick leave balance.  These employees would not need to start at the minimum accrual when they start employment with the City.  Staff hopes that this will remove a current disincentive for outstanding applicants with valuable government experience to accept employment with the City of Santa Barbara. This program will apply to the General, Treatment and Patrol, and Supervisors’ bargaining units.
ENGINEER REGISTRATION PAY

The second new program will help the Public Works Department attract and retain engineering applicants who are registered in the state of California.  Although not all City engineers must be registered, State registration is valuable to the City because registered civil engineers can stamp plans, and are required to meet certain ethical and continuing education requirements.  The city has had difficulty attracting and retaining registered civil engineers, and a survey of other local agencies shows that it is common practice to pay a premium to civil engineers who maintain current registration.  The Supervisors unit already has a 4% registration pay.  This amount will be increased to 5% of salary, and applied to civil engineers in the General bargaining unit as well as those in the Supervisors Unit.
DIVE SHIFT DIFFERENTIAL

The third new program will add a Dive Shift Differential for Waterfront Maintenance employees who dive in the course of their duties.  The Waterfront Department generally uses hourly divers from the diving program at City College to perform dive maintenance operations.  Although not required for their positions, several of the regular Waterfront Maintenance staff members are certified divers, and voluntarily assist the hourly dive crews.  The Waterfront Department finds it valuable to have some of its regular maintenance employees available to make underwater inspections and assist with repairs, and wishes to encourage and reward the employees who choose to do this.  The dive shift differential will be set to be the same as the graveyard shift differential (currently $2.30 per hour).   
MEDICARE ELECTION

Finally, these documents provide the necessary bargaining unit agreement for the City to conduct an election for Miscellaneous (non-safety) employees who are not currently eligible for Medicare to choose whether or not to be covered by Medicare in the future.  Council approved conducting this election on July 31, 2007.
BUDGET/FINANCIAL INFORMATION:
 

No additional funds are requested for these programs.  The costs of these programs are estimated to be minimal, and will be absorbed in the existing FY 2008 and FY 2009 operating budgets.
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