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CITY OF SANTA BARBARA


COUNCIL AGENDA REPORT

AGENDA DATE:

August 14, 2007

TO:



Mayor and Councilmembers

FROM:


City Administrator's Office

SUBJECT:

Fire Memorandum Of Understanding Amendment - Administrative Assignments
RECOMMENDATION:
 That Council 
A.  
Introduce and subsequently adopt, by reading of title only, an Ordinance of the Council of the City Of Santa Barbara Amending Ordinance No. 5345, the 2004-2007 Memorandum Of Understanding Between the City of Santa Barbara and the Santa Barbara City Firefighters' Association; and

B.  
Adopt, by reading of title only, A Resolution of the Council of the City of Santa Barbara Amending Resolution No. 07-053, the Position and Salary Control Resolution for Fiscal Year 2008, Affecting Fire Captain Administrative Pay Effective November 26, 2006.
DISCUSSION:
 
In November 2006, staff and the Santa Barbara City Firefighters' Association agreed to and implemented a mandatory modified duty policy for firefighters.  Firefighters injured on the job return to administrative or other modified duty as soon as their physicians certify them as able to perform limited work.  This policy has already helped the department to reduce time lost and receive valuable service from employees that would otherwise be off work with pay.

The policy allows the City to assign a suppression employee on modified duty to a regular 40-hour work week, instead of the 56-hour work week.  As with other 40-hour assignments of suppression personnel, the ability to assign employees on modified duty to an administrative schedule that is more consistent with normal business hours is a benefit to the City.  However, an unintended consequence is that suppression employees who have been placed on a 40-hour schedule while on modified duty have seen a reduction in pay.   
There is currently a provision in the Position and Salary Control Resolution that provides for Administrative Fire Captains working a 40 hour per week shift to achieve salary equivalency with a Captain on a 56-hour shift.  The action today will remove this provision from the Position and Salary Control Resolution, and place a similar provision in the Fire M.O.U. instead. It will extend the administrative assignment pay to employees in other fire suppression classifications that are assigned to such administrative 40 hour per week shifts, and change the related leave conversion method.  This change will be retroactive to the implementation date of the mandatory modified duty policy, November 29, 2006.
The Fire Association has approved this change to the agreement.

BUDGET/FINANCIAL INFORMATION:
 

There will be no budget impact for this change, as full salaries for these employees is already included in the existing FY 08 and FY 09 budget.

PREPARED BY:
Kristine Schmidt, Employee Relations Manager

SUBMITTED BY:
Joan M. Kent, Assistant City Administrator

APPROVED BY:
City Administrator's Office
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