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ORDINANCE NO.  _______

AN ORDINANCE OF THE COUNCIL OF THE CITY OF SANTA BARBARA AMENDING ORDINANCE NO. 5345, THE 2004-2007 MEMORANDUM OF UNDERSTANDING BETWEEN THE CITY OF SANTA BARBARA AND THE SANTA BARBARA CITY FIREFIGHTERS' ASSOCIATION.

THE CITY COUNCIL OF THE CITY OF SANTA BARBARA DOES ORDAIN AS FOLLOWS:


SECTION 1.  The Memorandum of Understanding between the City of Santa Barbara and the Santa Barbara City Firefighters' Association entered into as of July 1, 2004 and adopted by Ordinance No. 5345 is hereby amended as follows, effective November 29, 2006:
A.
Article 56(g) is deleted as follows:

56- VACATION
[…]
g. Employees changed from a shift schedule to a 40-hour work week or from a

40-hour work week to a shift schedule shall have a conversion factor

applied to their vacation time so that the employee maintains an equivalent

vacation balance.

B.
Article 58 is modified as follows:

58- WORK SCHEDULES
a. Suppression Employees

1. Suppression employees shall be regularly scheduled to work an average 56 hours per week under the current 3-4 schedule.

2. City shall designate the employee's work week and may change an employee to a 40-hour week by providing 90 calendar days advance notice unless mutually agreed by employee and City or unless unanticipatable circumstances, other than discipline or retraining, necessitate lesser notice in order to maintain service levels and normal activities.
3. Any firefighter, fire engineer, or fire captain that is either:
i. Assigned by the Fire Chief or Deputy Chief to a 40-hour work schedule while on mandatory temporary modified duty due to an industrial illness or injury; or
ii. Designated by the Fire Chief to work in an administrative capacity on a schedule of 40 hours a week meet the needs of the City, 

will receive a biweekly “administrative assignment pay”.  The biweekly amount will be approximately equal to 3 hours at the straight time hourly rate of pay for an employee in the same job classification, but assigned to a 56-hours per week schedule. The purpose of this pay will be to maintain a salary for the employee on a 40-hour per week administrative assignment that is approximately equal to that of an employee assigned to a 56-hour per week schedule.  Any previous practice designed to achieve this salary equivalency will be discontinued.  An employee assigned to a 40-hour schedule at his or her own request (e.g., due to a non-industrial illness or injury) will not be eligible for administrative assignment pay.

4. City may not change work cycle to provide for shifts commonly referred to as "1-2" or consecutive 24-hour shifts except in cases of emergency. If the City desires to change the regular implement a "4-4-4-6" work schedule, other than as provided by an existing agreement between the parties, it shall notify the Association and provide it the opportunity to meet and confer. 
b. Prevention/Investigation Employees

Employees shall be regularly scheduled to work an average 40-hour work week and shall receive a minimum of two (2) consecutive days off subject to emergency call back, overtime or standby. The City shall designate the employees' work week.
c. Moving from 40-hour to 56-hour shift

When an employee moves from a 40-hour shift to a 56-hour shift, and vice versa, no conversion shall be made to the hours in the employee’s accrued leave banks.  An employee may use previously accrued leave balances on an hour-for-hour basis.  However, the employee will begin accruing leave at the new rate applicable to the new schedule.
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