ORDINANCE NO. 5429
AN ORDINANCE OF THE COUNCIL OF THE CITY OF SANTA BARBARA AMENDING ORDINANCE NO. 5354, THE 2004-2008 MEMORANDUM OF UNDERSTANDING BETWEEN THE CITY OF SANTA BARBARA AND THE SANTA BARBARA CITY EMPLOYEES' ASSOCIATION (GENERAL UNIT), BY ADDING PROVISIONS FOR ADVANCED VACATION AND SICK LEAVE CREDIT, DIVE SHIFT DIFFERENTIAL, ENGINEERING REGISTRATION PAY, AND A MEDICARE ELECTION
THE COUNCIL OF THE CITY OF SANTA BARBARA DOES ORDAIN AS FOLLOWS:

SECTION 1.  The 2004-2008 Memorandum of Understanding between the City of Santa Barbara and the General Unit, adopted by Ordinance No. 5354, is amended to include the additional provisions attached hereto and incorporated herein by reference as “Exhibit A”.

Exhibit A

Addition provisions to be added to the General M.O.U.

1.
VACATION/SICK LEAVE ADVANCED CREDIT UPON HIRE
Effective June 1, 2007, an employee who is appointed from outside City of Santa Barbara government service within one (1) year of leaving employment with either the City of Santa Barbara or another city, county, state agency, federal agency or special district and who, in the opinion of the Human Resources Manager, possesses government experience directly related to the position to which he or she has been appointed, may be offered credit for years of prior service with the City of Santa Barbara and/or his or her immediate previous government employer in the following ways:

i.
Vacation Accrual:  At the discretion of the Human Resources Manager, the employee may be offered credit for up to the total number of prior full years of service at the City of Santa Barbara and/or his or her immediate previous government employer toward the initial vacation accrual rate.  The employee will not be eligible to progress to a higher accrual rate until employee has the normal required minimum amount of City of Santa Barbara service for that accrual rate.

ii.
Sick bank:  At the discretion of the Human Resources Manager, the employee may be credited with up to 96 hours of sick leave.  Thereafter, employee will accrue sick leave at the normal rate.
A former City of Santa Barbara employee reemployed within one year under Santa Barbara Municipal Code Section 3.16.320 will automatically qualify for the full vacation accrual credit under (i), above, for his or her prior City of Santa Barbara service.  However, under no circumstance will prior accrued vacation balances cashed out to the employee upon termination be reinstated. 

2.
DIVE SHIFT DIFFERENTIAL
Effective July 7 2007, Waterfront maintenance employees who are authorized and agree to assignment(s) by the department to conduct underwater dive operations in the performance of maintenance-related duties, will be eligible for dive shift differential for each shift that the employee performs dive operations. Differential pay will be at an hourly rate equivalent to the graveyard shift differential.  All time setting up dive equipment, performing safety checks, and donning and doffing dive gear (wetsuit, BCD, etc.) as authorized by the Waterfront Maintenance Supervisor shall be considered dive operations on City paid time. Divers must comply with all dive certification and safety rules promulgated by the City. An employee scheduled to perform dive operations may choose not to dive at any time, by notifying the employee’s supervisor, if the employee has a concern that to do so would likely jeopardize the safety of themselves, a co-worker, or member of the public due to weather conditions or any other reason.

3.
PROFESSIONAL REGISTRATION PAY FOR ENGINEERS
Effective July 7 2007, when the Department Head assigns an employee in the classification of Project Engineer I or Project Engineer II in the Public Works Engineering Division  to maintain the ability to assume responsible charge for sealing City design projects by using his/her professional registration, that employee shall receive an additional 5.0% of his/her salary. The employee must maintain a current California registration to remain eligible for such pay.

With the written approval of the City Administrator, based on the needs of the City, the Department Head may also assign such responsibility, with corresponding registration pay, to either:

a. A Project Engineer I or Project Engineer II with current California registration as a professional engineer who is assigned to a Division other than the Engineering Division, or 
b. An employee in a classification other than Project Engineer I or Project Engineer II with current California registration as a professional engineer.  

City agrees to provide the union a list of employee receiving such pay upon the unions’ request.
4.
MEDICARE ELECTION

City may conduct an election for Division of the Retirement System to allow Medicare-Only coverage among eligible members of the PERS Miscellaneous Retirement Plan.  City will provide Union with a copy of communications provided to employees about this election.
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