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SPECIAL ASSIGNMENT PAY

When a Manager is temporarily assigned special duties or a special project, that employee may be eligible for Special Assignment Pay.  In these cases, the Management employee may not be working in an "Acting" capacity, where he or she is performing the essential functions and duties of another management classification, but is given a special assignment or a special project above and beyond what is expected from his/her current job classification.  

The City Administrator or his/her designee will determine the special pay rate, if any, ranging from 1% to 20% of the manager's salary.  This special pay provision may be provided to the management employee on a temporary basis, reviewed at least annually and is not to exceed two years on the same assignment. The completion of a special pay assignment project may be followed by new special pay assignments. 

