SUPPLEMENTAL AGREEMENT BETWEEN THE CITY AND THE GENERAL BARGAINING UNIT REGARDING FURLOUGH AND OTHER LAYOFF AVOIDANCE MEASURES
Pursuant to Section 3.12 of the Municipal Code of the City of Santa Barbara and Section 3500 et. seq. of the Government Code, the duly authorized representatives of  the City Of Santa Barbara (“The City”) and the Santa Barbara City Employees' Association, Local 620 Service Employees' International Union, (“The Union”), having met and conferred in good faith, agree that the existing 2008-2010 Memorandum of Understanding (MOU) shall be supplemented with the following agreement:
1. AGREEMENT:  
a. The terms of this Supplemental Agreement will only become effective upon the adoption of a Fiscal Year 2009-2010 budget by the City Council which provides the following:
i. Does not contain certain position changes that were included in the Fiscal Year 2009-2010 Proposed Budget for the General Fund, County Library Fund, ICS Fund, and Streets Fund which would result in the layoff or displacement of a General Bargaining Unit employee.  These position changes shall include and be limited to those contained in the list attached as Attachment A.
ii. Does not contain additional position eliminations beyond those contained in the City’s FY 2009-2010 Proposed Budget and which would result in the layoff or displacement of a General Bargaining Unit employee.   
b. The City reserves the exclusive right to reassign employees in the position(s) listed in Attachment A to other job duties within the City provided that the class to which the employee is assigned is one with the same salary range, involves the performance of similar duties and requires substantially the same basic qualifications.

c. Notwithstanding the above,  City shall have no obligation to preserve any position listed in Attachment A if, prior to the adoption of the FY 2009-2010 budget:

i. The incumbent employee is offered another position within the City with the same or greater salary range through transfer, promotion, or other means, whether or not that employee chooses to accept that position, or 

ii. The incumbent employee voluntarily accepts another position at a lower salary range within the City, or
iii. The incumbent employee leaves City employment for any other reason that is not a layoff.

2. LABOR SAVINGS  
a. Furlough: 
i. During Fiscal Year 2009-2010, each General Unit employee will be subject to an unpaid furlough of 104 hours (prorated for part-time employees) during Fiscal Year 2009-2010 on the terms included in the attached Mandatory Unpaid Furlough Plan (Attachment B).  
b. Vacation Cash Out: The vacation cash-out provision outlined in Article 61(c) and 61(d) of the current M.O.U. will be suspended for the remaining term of the existing Memorandum of Understanding, subject to the following:
i. While the vacation cash-out is suspended, it is the intent of the City to allow employees who are near the maximum vacation accrual cap to take at least an amount of vacation time off in the fiscal year equivalent to the full amount of vacation accrual the employee will receive during the same period.  
ii. For purposes of this section “near” means the employee is within one year of normal vacation accrual from exceeding the maximum vacation accrual cap.  
iii. So long as the employee notifies management of the need to take such vacation in order to avoid reaching the vacation accrual cap prior to July 31st, 2009, management will make every reasonable effort to schedule time off for the employee to avoid the loss of vacation.
3. REOPENER IN THE EVENT OF FURTHER LAYOFFS:   Following adoption of the Fiscal Year 2009-2010 Budget, nothing in this Supplemental Agreement shall restrict the right of the City Council to make further bonafide permanent reductions in workforce, (including reduction of such positions as have been reinstated in the adopted budget under Section 1, above)  for economic reasons if the City’s financial position has significantly changed, as authorized under the Santa Barbara City Charter, including but not limited to Sections 1007 and 1008, and the Santa Barbara Municipal Code.  However, prior to the implementation of any additional layoffs proposed during the remaining term of the MOU, the City will provide the Union with a minimum of 60 days notice and the immediate opportunity to meet and confer over any negotiable impacts of such layoffs not contained in the current MOU.  The parties will use the interest based bargaining process.
4. SEVERABILITY- If any provision of this Supplemental Agreement is held unenforceable, then such provision will be modified to reflect the intention of the parties. All remaining provisions of the Supplemental Agreement shall remain in full force and effect.
Signed:

	FOR THE CITY  
	FOR THE UNION

	_________________________

Kristine Schmidt
Employee Relations Mgr
	_________________________

Jeff Miller
General Unit President

	_________________________

Barbara Barker
Human Resources Manager
	_________________________

Lisa Arroyo
Project Engineer II

	_________________________

Irene Macias
Library Director
	_________________________

Bob Evans
Carpenter

	_________________________

Michael Pease
Budget Manager
	_________________________

Dave Harris

Automotive/Equipment Tech

	
	_________________________

Stanley Macias

Painter

	
	_________________________

Rick Ornelas

Streets Maintenance Worker II
_________________________

Cynthia Goena

SEIU staff

	
	_________________________

Mick Sherer
SEIU staff

	
	_________________________

Michael Woods,
SEIU Staff

	
	_________________________

George Green
SEIU Senior Field Representative
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