
SUPPLEMENTAL AGREEMENT BETWEEN THE CITY AND THE GENERAL BARGAINING UNIT REGARDING FURLOUGH AND OTHER LAYOFF AVOIDANCE MEASURES
Pursuant to Section 3.12 of the Municipal Code of the City of Santa Barbara and Section 3500 et. seq. of the Government Code, the duly authorized representatives of  the City Of Santa Barbara (“The City”) and the Santa Barbara City Employees' Association, Local 620 Service Employees' International Union, (“The Union”), having met and conferred in good faith, agree that the existing 2008-2010 Memorandum of Understanding (MOU), Ord No. 5477 (which was supplemented by Ordinance No.  5492 adopted on June 30, 2009, and by Ord. No. 5527 adopted on June 29, 2010), shall be supplemented with the following additional agreement:
1. TERM: The term of the existing Memorandum of Understanding will be extended through June 30, 2012.

2. FISCAL YEAR 2012 LABOR SAVINGS  
a. Furlough: 
i. Each General Unit employee will be subject to an unpaid furlough of 98 hours (prorated for part-time employees) during Fiscal Year 2011-2012.  The furlough will be accomplished under the furlough plan attached as Attachment 1.  Payroll deductions for the furlough will begin on June 18, 2011.
b. Vacation Cash Out: The vacation cash-out provision outlined in Article 61(c) and 61(d) of the current M.O.U. will be suspended for the remaining term of the Memorandum of Understanding, subject to the following:
i. While the vacation cash-out is suspended, it is the intent of the City to allow employees who are near the maximum vacation accrual cap to take at least an amount of vacation time off in the fiscal year equivalent to the full amount of vacation accrual the employee will receive during the same period.  
ii. For purposes of this section “near” means the employee is within one year of normal vacation accrual from exceeding the maximum vacation accrual cap.  
iii. So long as the employee notifies management of the need to take such vacation in order to avoid reaching the vacation accrual cap prior to July 31st, 2011, management will make every reasonable effort to schedule time off for the employee to avoid the loss of vacation.
3. REOPENER ON NON-ECONOMIC ISSUES:   The Union may request to reopen negotiations during the term of this agreement to consider no more than ten non-economic conditions of employment.  Such request will be made by a single written notice served to the City no sooner than September 1, 2011 and no later than September 30, 2011 identifying the issues with specificity.   Such negotiations will commence within 30 days of the written notice. The parties will use the interest based bargaining process.
4. REOPENER IN THE EVENT OF LAYOFFS:   Nothing in this Supplemental Agreement shall restrict the right of the City Council to make further permanent reductions in workforce for economic reasons if the City’s financial position has significantly changed, as authorized under the Santa Barbara City Charter, including but not limited to Sections 1007 and 1008, and the Santa Barbara Municipal Code.  However, prior to the implementation of any additional layoffs proposed during the remaining term of the MOU, the City will provide the Union with a minimum of 60 days notice and the immediate opportunity to meet and confer over any negotiable impacts of such layoffs not contained in the current MOU.  The parties will use the interest based bargaining process.
5. SEVERABILITY- If any provision of this Supplemental Agreement is held unenforceable, then such provision will be modified to reflect the intention of the parties. All remaining provisions of the Supplemental Agreement shall remain in full force and effect.
Dated: July 12, 2011
For the City




For the Union
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