Exhibit B
2013-2016 SALARY PLAN APPLICABLE TO 

UNREPRESENTED NON-SUPERVISORY CONFIDENTIAL EMPLOYEES
1. This plan will apply to employees positions classified as non-supervisory Confidential employees effective on the date of Council ratification of this plan.
2. The term of the salary plan is from October 1, 2013 to September 30, 2016.

3. The City Administrator is authorized to provide Confidential employees with salary and benefits changes under the same terms and conditions as General Unit employees, except as detailed herein.

4. Special Base Salary Adjustment:  The following special adjustments will be made in addition to the across-the-board salary increase:
a. Effective February 8, 2014:
	Classification
	Increase

	Human Resources Analyst
	1%

	Risk Analyst
	1%


b. Effective October 4, 2014
	Classification
	Increase

	Human Resources Analyst
	1%

	Risk Analyst
	1%


5. Vacation Cash Out:  Since the annual option to receive cash payment in lieu of vacation time (vacation cash-in) was eliminated for this group effective July 1, 2012, 
a. No Cash Out: Employees will not be eligible for any cash out of vacation time;
b.  Vacation Accrual Cap: The maximum vacation accrual will remain at 296 hours; and
c. Medical Insurance:  The maximum City medical contribution will remain at $1055.01 per employee per month.
