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SHOWING CHANGES FROM EXISTING CODE
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ORDINANCE NO.  _______

AN ORDINANCE OF THE COUNCIL OF THE CITY OF SANTA BARBARA AMENDING SECTIONS 3.16.020 AND 3.16.100 OF CHAPTER 3.16 OF TITLE THREE (THE CITY PERSONNEL ORDINANCE) OF THE SANTA BARBARA MUNICIPAL CODE IN ORDER TO PROVIDE FOR OPEN CONTINUOUS RECRUITMENT IN THE FIRE SERVICE.


THE CITY COUNCIL OF THE CITY OF SANTA BARBARA DOES ORDAIN AS FOLLOWS:

SECTION ONE. Chapter 3.16 of Title Three of the Santa Barbara Municipal Code is hereby amended to amend Section 3.16.020 (Definitions) and Section 3.16.100 to read as follows:

3.16.020
Definitions.


The following words and phrases shall have the meaning indicated, unless the context or usage clearly requires a different meaning:


A.
ADVANCEMENT.  A salary increase within the limits of pay range established for a class.


B.
ALLOCATION.  The assignment of a single position to its proper class in accordance with the duties performed, and the authority and responsibilities exercised.


C.
APPOINTING POWER.  The officer appointed by the City Council, the City Administrator or the person authorized by the City Administrator or the City Council, in accordance with the provisions of the City Charter, as the case may be, who has the authority to make the appointment to the position involved in the particular instance.


D.
BOARD.  The Board of Civil Service Commissioners.


E.
CHARTER.  The 1967 Charter of the City.


F.
CLASS.  All positions sufficiently similar in duties, authority, and responsibility, to permit grouping under a common title and the application with equity of common standards of selection, transfer, promotion and salary.


G.
CLASSIFIED SERVICE.  The classified service as defined in Section 1001 of the Charter.


H.
DEMOTION.  The movement of an employee from one class to another class having a lower salary range.


I.
ELIGIBLE.  A person whose name is on an employment list.


J.
EMPLOYMENT DECISION.  A written determination by the appointing power to certify for employment, employ, promote, advance, assign or transfer an individual who has applied for employment or affecting an existing City employee.

K.
EMPLOYMENT LISTS.  



1.
Open Employment List.  A list of names of persons who have taken an open competitive examination for a class in the classified service and have qualified.



2.
Promotional Employment List.  A list of names of persons who have taken a promotional examination for a class in the classified service and have qualified.


L.
EXAMINATIONS. 



1.
Open Competitive Examination.  An examination for a particular class which is open to all persons meeting the qualifications for the class.



2.
Promotional Examination.  An examination for a particular class, admission to the examination being limited to City employees who meet the qualifications for the class.



3.
Continuous Examination.  An open competitive examination which is administered periodically and as a result of which names are placed on an employment list, in order of final scores, for a period of not more than one (1) year.


M.
MARITAL STATUS.  An individual's state of marriage, non-marriage, divorce or dissolution, separation, widowhood, annulment, or other marital state.


N.
PERMANENT EMPLOYEE.  An employee who has successfully completed his probationary period and has been retained as provided in this Chapter.


O.
PROBATIONARY PERIOD.  A working test period of one (1) year during which an employee is required to demonstrate his fitness for the duties to which he is appointed by actual performance of the duties of the position.


P.
PROMOTION.  The movement of an employee from one class to another class having a higher salary range.


Q.
PROVISIONAL APPOINTMENT.  An appointment of a person who possesses the minimum qualifications established for a particular class and who has been appointed to a position in that class in the absence of available eligibles.


R.
RELATIVES.  Persons who are related to each other within the third degree of consanguinity.

S.
SPOUSE.  A partner in marriage as defined in California Civil Code Section 4100. 

3.16.100  Continuous Examination.  



A. Open Competitive Examinations. Open competitive examinations may be administered periodically for a single class as the needs of the service require.  Names shall be placed on employment lists, and shall remain on such lists, as prescribed in Sections 3.16.140 to 3.16.170, inclusive.  

B. Promotional Examinations for Fire Service Positions. Promotional continuous examinations may be administered periodically for the class of Firefighter, Fire Engineer, Fire Captain, Fire Battalion Chief, Fire Inspector I, Fire Inspector II, and Fire Inspector III as the needs of the service require. Names shall be placed on employment lists and shall remain on such lists, as prescribed in Santa Barbara Municipal Code Sections 3.16.140 to 3.16.170, inclusive. 
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