RESOLUTION NO. _______


A RESOLUTION OF THE COUNCIL OF THE CITY OF SANTA BARBARA AMENDING RESOLUTION NO. 06-055, THE POSITION AND SALARY CONTROL RESOLUTION FOR FISCAL YEAR 2006-2007, AFFECTING SALARY AND BENEFITS DURING A MILITARY LEAVE OF ABSENCE RELATED TO THE IRAQI CONFLICT, EFFECTIVE JANUARY 29, 2007
Be it Resolved by the Council of the City of Santa Barbara that Resolution No. 06-055, the Position and Salary Control Resolution for Fiscal Year 2006-2007, is hereby amended to read as follows:
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Subsection 1(j):  Salaries and benefits during a military leave of absence for active duty related to the Iraqi conflict shall be as follows:

a)
Salary – When an employee is called to active duty, the City will pay the employee the difference between their City salary and their military salary, excluding overtime, such that the employee will continue to receive the equivalent of their City salary for the duration of their active duty.  The City-paid salary supplement to military pay shall be paid up to February 1, 2009. 

b)  
Benefits – The City will continue to pay the contribution to health insurance (medical, dental, vision, psychological, and basic life insurance coverage) as well as premium payments for voluntary benefits that are subject to evidence of insurability for an employee called to active duty up to February 1, 2009.  The employee will continue to accrue vacation, sick, and other paid leave benefits at their regular accrual rate.

c)
Retirement – Upon return of the City employee from active military duty, the City will pay the employer and employee contribution to the California Public Employees’ Retirement System (PERS) for the military leave of absence.  


